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5 Reasons why you should 

implement a SOP 

1. Attracting and 

Retaining Talent 
A well-structured stock option plan can make 

your company more attractive to prospective 

employees, especially in competitive job 

markets. It incentivizes key talent to join and 

stay with the company long-term by aligning 

their interests with the company’s performance. 

2. Aligning Interests 
Stock options align the interests of employees 

and shareholders. When employees own a 

stake in the company, they are more likely to 

work diligently towards increasing its value, as 

their financial success is directly tied to the 

company’s performance. 

3. Enhancing 

Company 

Performance 
A stock option plan can drive productivity and 

innovation by providing employees with 

performance-based incentives. Employees 

become more invested in the company's 

success and are motivated to contribute to its 

growth. 

4. Tax Benefits 
Stock options provide favorable tax treatment for 

both the company and its employees. This can be 

an advantageous way to offer compensation 

without immediate tax implications for employees, 

enhancing the overall compensation package. 

5. Encouraging Entrepreneurship 
By empowering employees with a stake in the company, stock options can foster an entrepreneurial spirit 

within the organization. Employees are more likely to take risks and think creatively when they have the 

potential to directly benefit from their efforts.  
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Transactional law  

Technology & IT law 

Intellectual Property 

Blockchain & AI  

Corporate 

Dispute & resolution 

Contracts 

Employment law 

Stock Option Plans 

Consumer protection 

Media & Telecom 

Online marketplaces 

Data Privacy 

Public procurement & authorities 

Interested in exploring how 

to implement a SOP? 

Let’s talk! 

50 Turturelelor Street, floor 4, room 2, District 3, 

Bucharest 

+40(745) 07 00 51 

+40(723) 86 22 44 

office@arq-legal.com   

www.arq-legal.com   

This information contained herein is general and is not intended to address 

the circumstances or specificities of any specific individual, entity, or case. 

Moreover, the information is strictly designed as an overview of our legal 

services and expertise and should be treated as such. Although we 

endeavor to update the information in a timely and accurate manner, there 

is no guarantee that such information is accurate as of the date it is 

received by you or that it will continue to be accurate in the future. In this 

sense, it is advisable to contact us to double-check our offerings. In 

addition, we stress that given the general nature of the information 

contained, we do not advise nor recommend acting in any way without 

appropriate professional advice after a thorough examination of the 

specific situation/matter.  
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