The Silence Before the Storm: Why Federal Employees Must Stand Together Now

	In government silence is rarely benign. When an administration acts aggressively against some Unions while taking no action against others, that silence is not mercy, it’s strategy. It’s a pause before the next move. We are now witnessing a moment of profound consequence for every federal employee, whether you are a Union member or not. The Trump administration’s decision to decertify certain federal Unions under the pretext of “national security” wasn’t just an attack on those specific bargaining units, it was the opening salvo of a broader attack on Unions to dismantle collective representation in the federal sector. And while much of that fight is still playing out in the courts, the silence toward the Unions that remain certified is not reassurance; it’s the beginning of a existential precedent.
	If the Supreme Court issues a broadly written opinion affirming the administration’s authority to decertify Unions on specious grounds of “national security,” “efficiency,” or “public safety,” that decision could open the door to mass decertification across the federal government. Every collective bargaining agreement whether it’s at SSA, IRS, VA, TSA, or beyond could suddenly rest on the shifting sands of executive discretion. And here’s the most alarming part: the administration’s non-action (especially during a government shutdown where presidential discretion is exponentially greater in the absence of a functioning Congress) toward existing Unions today would become its greatest defense tomorrow. They will claim that their restraint proves prudence, not intent. But as we’ve seen before, today’s restraint becomes tomorrow’s authority.
	That silence could be weaponized into a legal precedent powerful enough to erase decades of collective bargaining with the stroke of a pen. The reality is if that day comes, individual employees will not have the resources or the wherewithal to challenge it alone. Litigation against executive overreach is expensive, complex, and often protracted for years. Only organized labor with its collective legal infrastructure and representation can mount that kind of defense. That’s why every federal employee, member or not, has a stake in the survival of their Union. The fight won’t begin when the first termination is proposed or when the first collective bargaining agreement is nullified, it will begin in the courts. And only Unions can stand there with the strength and resources to fight. 	So if you’re already a Union member, stay engaged, we need you. If you’re not, consider joining, not because you agree with every decision or every leader, but because your membership makes the Union viable when it’s needed most. It’s not just about protecting dues; it’s about protecting livelihoods. A Union membership is the best kind of insurance you can get to protect your job.
	Even if the courts don’t affirm the Trump Administration, there is always another storm brewing, one with even broader and more serious implications. Artificial intelligence and automation are transforming the workplace faster than federal policy can keep up. What coal and steel were to the 20th century, algorithms and data models are to the 21st. AI can’t consume. It doesn’t rent apartments, eat in restaurants, or send kids to college. Yet it is poised to replace millions of jobs across industries, including parts of the federal workforce. And just like in the private sector, there are no standing federal protections for jobs or to ensure that workers displaced by AI are retrained, reassigned, or supported.
	Without collective bargaining, who will negotiate those protections? Who will ensure that the benefits of technology are to enhance labor and not replace it? Only Unions through no negotiation, litigation, and advocacy can insist that human dignity isn’t left behind in the digital revolution. Employees cannot afford complacency. The combination of executive discretion, judicial ambiguity, and technological disruption has created a perfect storm that threatens both the structure and the spirit of federal service. If government has the will to protect fossil fuels for political and economic gain, it can certainly find the will to protect federal workers, the very people who keep the nation running. But that protection will not happen out of political good will. It will require organization, solidarity, and the courage to act before the crisis hits. This is not the time for silence. This is the time for unity. Whether the threat comes from court decisions or from code, from political power or technological progress, our strength lies not in waiting for rescue, but in standing together as workers, as civil servants, and as Americans committed to fairness, dignity, and the common good.
